

























































































































































































30代後半から 40代で，教員経験は 3年から 19年， 
SRS－B得点は 5から 9点で平均 6.87± 1.64点，
面接時間は 35分から 58分であった．職位は全員
が専任教員で，また全員が教員養成講習を受講し
ていた．データの収集は 2015年 8月から 2016年
表１．研究参加者の概要
ｎ＝ 8
研究参加者 年代 教員経験年数 インタビュー時間 SRS-B得点
ａ 30代 3年 47分 6
ｂ 30代 7年 36分 6
ｃ 40代 10年 58分 9
ｄ 40代 19年 56分 9
ｅ 40代 15年 58分 5
ｆ 40代 8年 48分 8
ｇ 40代 19年 35分 5
ｈ 40代 9年 35分 7
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Structure of vocational career maturation in nursing school 
teachers
Izumi TANAKA　Hayato HIGA　Keiko YAMADA
Department of Psychiatric Nursing, Graduate School of Medicine
and Pharmaceutical Science University of Toyama
Abstract
Purpose: The purpose of this study was to clarify the structure of vocational career maturation based on semi-
quantitative interview surveys in addition to internal factors in individual nursing school teachers. 
Methods: The study participants were 8 nursing teachers working at a nursing school that participates in 
the Society of Nursing Education Institutions in Prefecture A. Data were collected from semi-structured 
interviews and analyzed using a modified grounded theory approach.
Results: The structure of vocational career maturity in these nursing school teachers is made up of 6 
categories: “Preparatory state of faculty careers,” “Role transition from nurse to teacher,” “Duties and efforts 
of teachers,” “Good/poor workplace environments,” “Growth and development as a teacher,” and “Career 
outlook.” This is named the nursing teacher vocational career maturity model.
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